
Confidential

Do you need a work permit?

No Yes, and I already have it Yes, but I do not have it

Title of post applied for:

School:

Candidate’s surname:

Candidate’s forenames:

Date of birth Male Female

Equal opportunity monitoring

The council is committed to best employment equality practice in our efforts to eliminate discrimination 
and create working environments where all are treated fairly and with respect.

We take action to ensure that anyone who works for us or who applies for a job with us, is not treated 
less favourably than anyone else because of their colour, race, ethnic or national origin, religion, sex, 
responsibility for dependents, disability, age (below 65), marital status, sexuality or trade union activity.

To ensure that our employment equality policies are having an effect, we need to monitor candidates and 
employees, particularly in relation to ethnic origin, sex and disability.

All candidates must therefore give the information required on this form.

This information is used only to monitor our progress on equality matters, is treated confidentially and is 
not revealed outside the council. Unsuccessful candidates’ application forms are destroyed after 12 months.

Job details



Do you consider yourself to be disabled under the Disability Discrimination Act 1995?

If yes, how would you describe your disability?

Please specify.

Black or 
Black British

Caribbean

African

Any other Black 
background 
(please specify)

Mixed

White & Black 
Caribbean

White & Black 
African

White & Asian

Any other mixed 
background 
(please specify)

Disability

Christian

Bisexual - A person who is sexually and emotionally 
attracted to people of either sex.

Heterosexual - A person who is sexually and 
emotionally attracted to people of the opposite sex.

Lesbian - A woman who is sexually and 
emotionally attracted to women.

Gay man - A man who is sexually and 
emotionally attracted to men.

Physical impairment, such as using wheelchair
to get around and/or difficulty using arms

Sensory impairment, such as being blind/
having a serious visual impairment or deaf/
having a serious hearing impairment

Long standing illness or health condition

Mental health condition, such as depression or 
schizophrenia

Learning disability (such as Down’s syndrome
or dyslexia or cognitive impairment (such as 
autism or head-injury)

Other

Yes No

Sexuality - I would describe myself as:

Religion/faith/belief - I would describe myself as:

Buddhist Hindu

Prefer not to say

None Prefer not 
to say

(please tick)

Other 
(please specify)

Asian or Asian 
British

Indian

Pakistani

Kashmiri

Bangladeshi

Any other Asian 
background (please 
specify)

Chinese or Other 
Ethnic Group

Chinese

Other (please specify)

White

British

Irish

Any other White 
background 
(please specify)

Ethnic classification - I would describe myself as:

Jewish Muslim Sikh
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